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Describe various steps in settlement of an Industrial dispute. Is it incumbent on the 
appropriate Gevernment to rcfer over industrial dispute 1o adjudication? 

State the advantages of a registercd Trade Union. What immunities are provided to a 
registered Trade Unions from Crimina! proceedings and civil suits? 

Explain procedure for certification of standing orders. Whether the certified standing 
order can be modified? Explain. 

Describe the principle of set on or set offof allocable surpius. What is its signilicance in 
arriving at bonus amount payabie to an employce? 



Q5: What points should be taken into consideration while fixing minimum rates of wages? 
What is the procedure for fixing and revising the same? 
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